
 

POLICY 204 HIRING 
Policy: 

The City of Anacortes is an equal opportunity employer and hires individuals solely based on 
their qualifications and ability to do the job to be filled.  

Comment:  
(1) The City of Anacortes will consider a member of an employee’s immediate family for 
employment if the applicant possesses all the qualifications for employment.  An immediate family 
member may not be hired, however, if the employment would: 

(a)  Create either a direct or indirect supervisor/subordinate relationship with a family 
member; or 
(b)  Create an actual conflict of interest or the appearance of a conflict of interest. 

These criteria will also be considered when assigning, transferring, or promoting an employee.  
For purposes of this policy, “immediate family” includes:  the employee’s spouse, domestic 
partner, brother, sister, mother, father, stepmother, stepfather, children, stepchildren, father-in-
law, mother-in-law, sister-in-law, brother-in-law, daughter-in-law, son-in-law, and any other 
member of the employee’s household. 
 
(2)   Employees who marry or become members of the same household may continue 
employment as long as there is not: 

(a)  A direct or indirect supervisor/subordinate relationship between the employees; or 
(b)  An actual conflict of interest or the appearance of a conflict of interest. 

Should one of the above situations occur, the City of Anacortes would attempt to find a suitable 
position within the City of Anacortes to which one of the affected employees may transfer.  If 
accommodations of this nature are not feasible, the employees will first be permitted to 
determine which of them will resign.  If no agreement between the employees can be reached, 
the City of Anacortes will decide which of the employees will be terminated. 
  
(3) Former employees who left the City of Anacortes in good standing may be considered for 
re-employment.  Former employees who resigned without advance notice or who were 
dismissed for disciplinary reasons may not be considered for re-employment.  (See 
TERMINATION OF EMPLOYMENT, Policy 213.)   
 
(4) A former employee who is re-employed will be considered a new employee from the date of 
re-employment unless the break in service is less than 3 months, in which case the employee 
will retain accumulated seniority.  Length of service for the purposes of benefits is governed by 
the terms of each benefit plan.  (See HEALTH AND WELFARE BENEFIT DISCLOSURE, Policy 501.)   
 
(5) Employees who retire may be eligible, in certain circumstances, to be considered for rehire.  
(See RETIREMENT, Policy 214.) 


