SENIORITY and RECALL

COPIED FROM:
MASTER COLLECTIVE BARGAINING AGREEMENT (MCBA)

ARTICLE V
SENIORITY

5.01 Definitions.

a. County Seniority. County Seniority isdefined asthelength of continuous serviceintheemploy
of Whatcom County.

b. Bargaining Unit Seniority. Bargaining Unit Seniority is defined as the length of continuous
sarvice within the bargaining unit covered by this Agreement.

c. Department Seniority. Department Seniority isdefined asthelength of continuoussarviceina
department covered by this Agreement.

d. Division Seniority. Divison Seniority isdefined asthelength of continuoussarviceinadivison
within a department covered by this Agreemen.

5.02 Layoffs. Seniority shal be separate for eech mgor divison of each department outlined in
Section 5.02abelow. Inthe event that layoffs become necessary, it is agreed that management will firgt identify the
position dassfication to be cut. The junior full time or part time employeg(s) within the classification will then be
notified of the layoff. If any such employeeissenior to another employee holding adifferent classification pogtion,
which ishigher or lower in rank within the department, except Public Works, which shal be by Divison, and if the
lad- off employeeisqudified tofill such other classfication position held by the junior employee within adepartment,
the senior employee may exercise seniority rightsto " bump” thejunior employee. The County will makeagood faith
effort to provide thirty (30) days notice to employees initidly selected for layoff due to reduction in force. This
notice provision does not gpply to employees who are laid off as aresult of bumping.

a. Thefollowing shal gpply to the interpretation and gpplication of Section5.02 above:

Depatment Divison
Adminidrative Services Facilities Management
Finance
Information Services

Assessor Appraiser
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Auditor

Combined Treatment

Cooperative Extenson
Developmentd Disghilities

Didtrict Court

District Court Probation

Hearing Examiner

Juvenile Court Administration

Parks & Recreation

Panning & Development Services

Prosecuting Attorney

Public Defender

Public Works

Superior Court

Treasurer
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Clericd
Elections

Public Sarvices
Accountants

Counsdors
Clericd
Clericd
Clericd

Clericd
Accountants

Probation Officers
Clericd

Clericd

Probation Officers
Juvenile Detention Officers
Clericd

None

Professond
Clericd

Investigators
Clerica

Investigators
Clerica

Adminigration

Engineering

M & O (induding ER & R)
Clerica

Clericd



5.03 Openingsand Job Postings

a. Openingsin aHigher, Lower or Lateral Classfication: Intheevent an opening occursinahigher,
lower or latera classfication within adepartment, except Public Works, which shal be by Division, the employees
of that department/division shdl have an opportunity to apply for the position. The opening shdl be offered to
quaified gpplicantsin department/division seniority order. If, during areasonable probation period of up to four (4)
calendar months, the employeefailsto perform in the new position in amanner satisfactory to the department, or if
the employee dectstoreturnto hisor her origina seniority position and classification, the employee will returnto his
or her origind seniority postion and classfication. However, if return is not within the four (4) caendar month
period, the employee's name will be placed (dovetailed) into the seniority list from which they transferred, but will
not be alowed to bump an employee fromanon- probationary position. Such employee must wait until an opening
occurs before being digible to exercise seniority for bidding. Employeesreturning to their origina positionswill be
pad at their origind rate of pay.

b. Job Posting. When vacancies or new jobs occur in positions covered by this Agreement, the County
shal post notice of said vacancy for six (6) working days. Job postings shdl include job title, range, the date and
time for clogng, the place to file gpplication materids, the shift, and the supervisor’stitle. Job vacancieswill be
posted smultaneoudy within the goplicable seniority unit and the remainder of the bargaining unit covered by this
Agreement. Applicants for open positionswill be consdered in the following order before outside candidates are
considered:

(1) employeeswithin the gpplicable seniority unit;

(2) employees in the seniority unit who are on layoff and have recdl rights a the time the postion is
posted;

(3) theremander of the bargaining unit, including any employees outsde the seniority unit who are on
layoff who have recdl rights at the time the pogition is posted.

5.04Recall from Layoff.

a After postionshave beenfilled from within the gpplicable seniority unit as provided in Section 5.03
b, employees within the seniority unit who have been on layoff for less than thirteen (13) months shal be afforded
notice and the opportunity of returning towork. If the positionisnot filled from such employees, employeesoutside
the gpplicable seniority unit who have been onlayoff for lessthan thirteen months shal be considered for the position
if they choose to apply, dong with al other gpplicants from within the bargaining unit.

Lad off employees accepting positionsin other than their own seniority unit shal have the opportunity of
trandferring back to their origina department/divisionin seniority order asopeningsoccur. Employeesshdl continue
to accrue seniority during this thirteen month period.

b. Employeescovered by this Agreement who have been onlayoff shal beafforded the opportunity of

returning to work in any department covered by this Agreement prior to vacancies being opened to the public,
provided:
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(1)  All memberswho had beenlaid off in the respective seniority unit have either beenrecalled to
work or have refused to accept a vacant position which was offered them;

(20 Theemployeeisqudified to fill the vacant position;
(3) Theemployeeisthe senior applicant among those who have applied for the vacant postion;
(4) Theemployee satisfactorily completes a Six (6) calendar month probation period.

5.05Recall Following IlInessor Injury: Employeeswho areill or who areinjured on or off thejob and
are unable to perform the work of their assgned position or classfication shdl have recdl rights to their former
position or its equivaent rate of pay for up to twelve (12) months from the date of the injury or their last work day
prior totheillness. During such time the employees shall utilize their accrued sick leave and vacation leave (and the
indugtria insurance payments, if applicable). 1t shdl be the employeg's option to use or not use hisgher sick leave
and/or vacation when he/sheisinjured on the job and is collecting indudtria time loss compensation. During such
absences, employees shdl continue to accrue seniority. Any employee off due to illness or injury who returns to
work will be credited for length of return time within the twelve (12) month limit if the employee must go back on
disability for the sameillnessinjury.

5.06 Any dispute regarding layoff, rehire, or promotion shal be subject to the Grievance Procedure as
outlined in this Agreemen.

5.07 Seniority and the employment relationship shdl be terminated when the employee quits; is discharged
for just cause; isabsent fromwork without notifying the department/division; ison layoff and failsto report for work
to the pogition from which the employee was laid off; does not report for work at the termination of an authorized
leave without prior notification; is laid off for a period in excess of (1) year; or retires or isretired. A laid off
employee shdl be given written notice of recdl by certified mail addressed to their last known address on file with
the Employer. A copy of theletter shall be forwarded to the Union. Such employee must respond to such notice
within three (3) working days after receipt of the letter, and actudly report to work within seven (7) additiond
cdendar days. If anemployeefailsto comply with theserecdl provisons, he/sheshdl losedl seniority rightsunless
otherwise agreed to in writing on a case-by-case bass by the Employer, the union and the particular employee
involved. The copy of therecal notice sent the Union need not besent by certified mail, and proof of mailingtothe
employeeshdl be sufficient to judtify theloss of seniority if theemployeefalsto comply with theserecdl provisons.

5.08 Employees who have achieved seniority and are then transferred to work in a non-bargaining unit
cgpacity (not within the jurisdiction of this Agreement) for the Employer, shdl maintain their seniority statusin the
bargaining unit for aperiod of Sx months. Employees returned to the bargaining unit within such sx-month period
will be reassgned the seniority date they held when they accepted the transfer.  Employees returned to the
bargaining unit after such sx-month period will take the date of return to the bargaining unit astheir seniority date.

5.091nterdepartment Seniority.
a. Opening Vacanciesto Bargaining Unit Employees Before the General Public. Whena

vacancy occursin thebargaining unit covered by this Agreement, the County will attempt tofirst fill the position with
aqudified applicant from within the bargaining unit before the pogtion is opened to the public.
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b. Seniority Following Transfer to Another Department/Divison. Anemployeewhotranders
from one seniority unit (department or divison) to another a the employegs own request shdl lose dl
depatment/divison seniority in the origind department/divison and the date of trander to the new unit is the
employegsnew seniority date for purposes of vacation sdection, layoff, promotions, etc., within the new seniority
unit. Seniority for vacation and sick leave accrud shdl be based on the employee's County seniority date.

c. Dovetailing of Seniority Following Merger/Consolidation. In the event of a merger or
consolidation of operations covered by this Agreement, the seniority of bargaining unit employees affected by the
merger or consolidation shal be dovetailed.

d. Bumping Rights of Laid Off Employees. In the event of alayoff, employees may exercise
their bargaining unit seniority to bump into positions held by junior employeesin the seniority unit they last moved
from, if any, provided:

(1) Theemployeeisqudified to fill the vacant pogtion;
(2) Theemployeeisthe senior person among thosein al seniority units given notice of layoff;
(3 Theemployee satidfactorily completes asix (6) caendar month probation period.

e. Exerciseof Seniority to Fill an Opening In Another Seniority Unit. Whenever the County
fillsajob vacancy in any seniority unit covered by this Agreement, employeeswith seniority in that seniority unit will
first be given condderation for the job as set forth in Section 5.03 aove. If the job is not filled from such
employeeswithin the seniority unit, employeesin other seniority units covered by this Agreement will be consdered
for the job on the basis of their bargaining unit seniority and ther qudificationsto do the job. If such employeeis
sdected to fill apogtion, the provisonsin Section 5.09b will apply. 1f, during areasonable probation period of up
to four (4) cdendar months, the employee fails to perform in the new postion in a manner satifactory to the
department, or if theemployee dectsto returnto hisor her origind seniority position and classfication, the employee
will returnto hisor her origina seniority pogition and classfication. If thejobisnot filled from such employees it will
be open to the generd public.
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